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Virtual Corporate Memberships 
EEOIMPACT (EEOI) is a unique employer virtual network 
tailored specifically for corporate equal employment opportunity 
and affirmative action leaders and their teams.  
 
EEOI provides the latest EEO news, facilitates shared 
knowledge with subject-matter experts, and provides a virtual 
space for confidential corporate dialogue where members can 
benchmark with each other on compliance best practices.  
 

 
EEOIMPACT Member Services 
EEO NEWS:  Frequent comprehensive e-mail updates and 
breaking alerts on the latest EEO and affirmative action 
developments, as well as news on major diversity, inclusion, and 
global EEO compliance developments. 
 
SHARED KNOWLEDGE:  Regular teleconferences and 
webinars with subject-matter experts to better understand and 
manage important equal employment and affirmative action 
issues and initiatives.   Topics include: 
 
 OFCCP and EEOC enforcement initiatives 
 Proposed and final agency rules 
 Impact of discrimination litigation 
 Legislative and regulatory trends 
 
CORPORATE DIALOGUE:  Forum for confidential corporate 
dialogue where members can benchmark with each other about 
compliance best practices, such as:   
 
 Member task forces to address compliance issues 
 Member “best practice” virtual roundtables 
 Benchmarking mini-surveys on equal employment and 

affirmative action issues 
 
 
 
 
  
 

Who Should Join EEOIMPACT? 
 Equal employment and affirmative 

action compliance leaders and their 
staffs 

 
 Human resource generalists, 

compensation, staffing, in-house 
employment counsel and others 
impacted by equal employment and 
affirmative action issues. 

 
About  EEOIMPACT LLC 
EEOIMPACT LLC is a boutique consulting 
firm specializing in virtual corporate 
memberships for organizations of all 
sizes. 
 

“Our unique virtual network 
format makes it cost-effective for 
EEO leaders and their teams to 
access the latest news, learn from 
subject-matter experts, and 
benchmark with their peers in 
other industries – all for one low 
annual membership fee. 
 
Patricia Schaeffer, Executive Director,  
EEOIMPACT LLC 
 

Contact for More Information 
Patricia Schaeffer 
Executive Director 
patricia.schaeffer@eeoimpact.com 
302-644-8381 (office) 
302-245-4171 (cell) 
www.eeoimpact.com 
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EEOIMPACT Makes High Value Corporate Membership Cost-Effective 

 
 
 
“Our firm may be new, but our 
staff isn’t.  Collectively we have 
over 70 years of total experience 
working for and with global 
corporations on EEO and human 
resource management issues.” 
 
Patricia Schaeffer, Executive Director,  
EEOIMPACT LLC 

 

EEOIMPACT Staff 

Patricia Schaeffer is the founder of 
EEOIMPACT LLC and serves as its 
Executive Director.   
 
Ms. Schaeffer has more than twenty years’ 
experience in senior human resource 
management, equal employment regulatory 
compliance, and labor and employment law 
positions with The Boeing Company, 
McDonnell Douglas Corporation, and Allied 
Chemical Corporation.  During the last 
decade she led corporate EEO and 
affirmative action networks through her work 
with an international human resources 
consulting firm in New York and a non-profit 
employer association in Washington D.C. 
 
Ronald Schaeffer serves as Director of 
Program Services.  For nearly 30 years he 
was a human resources executive with 
Exxon Corporation (now ExxonMobil).  He 
later worked with an international human 
resources management consulting firm 
leading corporate networks involving 
healthcare, information technology, and HR 
executives in Japanese subsidiaries. 
 

2010 Membership Fee Information 

 $2500 for companies with over $1 billion in annual revenue.  
Fee discounted to $2000 if paid by December 15, 2009 

  
 $1500 for companies with under $1 billion in annual revenue. 

Fee discounted to $1200 if paid by December 15, 2009 
 
 Services begin immediately at no additional charge for new 

members joining in 2009.  
 
 Annual membership fee covers services for 10 company 

representatives 
 
 Additional corporate representatives beyond 10 contacts may 

be added to the annual corporate membership for $100 per 
each individual 

 
 Corporate member contacts pay no additional registration fee 

for webinars or teleconferences 
 

Why Join EEOIMPACT 

 Ten member representatives from multiple locations can 
access services for one cost-effective annual membership 
fee. 

 
 Membership provides widespread learning for human 

resource compliance practitioners, improved 
communications, and cross-functional teamwork. 

 
 A virtual membership eliminates expensive travel costs and 

staff time out of the office. 
 
 Corporate member contacts pay no additional registration 

fees for webinars or teleconferences. 
 
 Membership services are tailored to member needs. 
 
 Our staff is seasoned former corporate human resource 

executives with recognized reputations leading professional 
corporate human resource employer network groups. 

 
 

 

 
 
Contact for More Information 
 
Patricia Schaeffer 
Executive Director 
patricia.schaeffer@eeoimpact.com 
302-644-8381 (office) 
302-245-4171 (cell) 
www.eeoimpact.com 
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